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Investigation Report: Excessive Collection and Online Disclosure of

Personal Data by Employment Agencies Placing Foreign Domestic Helpers

This report in respect of the investigations carried out by the Privacy

Commissioner for Personal Data (the “Commissioner”) pursuant to section 38(b)
of the Personal Data (Privacy) Ordinance, Cap. 486 is published in the exercise

of the power conferred on the Commissioner by Part VII of the Personal Data

(Privacy) Ordinance. Section 48(2) of the Personal Data (Privacy) Ordinance

provides that “the Commissioner may, after completing an investigation and if he

is of the opinion that it is in the public interest to do so, publish a report —

(a) setting out -

(i) the result of the investigation;

(ii)  any recommendations arising from the investigation that the
Commissioner thinks fit to make relating to the promotion of
compliance with the provisions of this Ordinance, in particular the
data protection principles, by the class of data users to which the

relevant data user belongs, and

(iii)  such other comments arising from the investigation as he thinks fit to

make; and

(b) in such manner as he thinks fit.”

ALLAN CHIANG

Privacy Commissioner for Personal Data
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Investigation Report: Excessive Collection and Online Disclosure of

Personal Data by Employment Agencies Placing Foreign Domestic Helpers

The Commissioner discovered that a number of employment agencies were
displaying on their websites massive personal data provided by foreign
domestic helper applicants. In addition to the applicants’ personal data, the
personal data of their family members and former employers were displayed
unnecessarily for the purpose of introducing the applicants to prospective
employers. The collection of excessive personal data, and improper
disclosure of personal data on the Internet were in breach of the Data
Protection Principles 1(1) and 3 respectively of the Personal Data (Privacy)
Ordinance, Cap 486.

Major Concerns

It 1s now commonplace to operate businesses or provide services online.
Many organisations provide customer services and product information to
customers through their websites in addition to the conventional ways, so that
customers can enjoy more innovative, expeditious and flexible service
experiences. Such online activities may involve the collection and disclosure of
personal data. They bring about privacy risks to both the organisations and the
customers as personal data disclosed on the Internet may be accessed, copied and
even retained permanently by unidentified third parties, and it is difficult for
anyone to control the re-use of the data.

2. The Commissioner noted the online display by local employment
agencies placing foreign domestic helpers (the “Employment Agencies”) of the
personal data provided by foreign domestic helper applicants (the “Applicants”)
to facilitate selection by prospective employers. However, even though detailed
personal data was provided by the Applicants voluntarily, the Employment
Agencies should not collect personal data which goes beyond such selection
requirement or collect the data prematurely. The Employment Agencies should
seriously evaluate the need to collect the personal data concerned and disclose

them online.

Relevant provisions of the Ordinance

3. Data Protection Principle (“DPP”) 1(1) in Schedule 1 to the Personal
Data (Privacy) Ordinance (the “Ordinance”) provides that:-
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“Personal data shall not be collected unless-
(a) the data is collected for a lawful purpose directly related to a
function or activity of the data user who is to use the data,
(b) subject to paragraph (c) the collection of the data is necessary for
or directly related to that purpose; and

(c) thedatais adequate but not excessive in relation to that purpose.”
4. DPP3 in Schedule 1 to the Ordinance provides that:-

“(1) Personal data shall not, without the prescribed consent of the data
subject, be used for a new purpose.

(4) In this section —

new purpose, in relation to the use of personal data, means any purpose

other than —

(a)  the purpose for which the data was to be used at the time of the
collection of the data; or

(b)  a purpose directly related to the purpose referred to in paragraph

(@).”

5. Under section 2(1) of the Ordinance, the term “data user” in relation to
personal data means a person who, either alone or jointly or in common with
other persons, controls the collection, holding, processing or use of the data.
The term “use” in relation to personal data, includes disclose and transfer of the
data.

6. By virtue of section 38(b) of the Ordinance, the Commissioner shall
carry out an investigation into a suspected breach of the Ordinance. After
completing the investigation, the Commissioner may, to serve the public interest,
publish an investigation report pursuant to section 48(2) of the Ordinance setting
out the result of the investigation as well as recommendations and comments
arising from the investigation.

Service scope of the Employment Agencies

7. As at end-October 2014, there were about 330,000 foreign domestic
helpers (“‘FDHs”)' in Hong Kong performing full-time and live-in domestic
duties, such as household cleaning, taking care of the elderly and children,

: Figure provided by the Immigration Department.
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cooking, etc. Most of these FDHs come from the Philippines and Indonesia,
while the rest are from Thailand, India, Sri Lanka and other places.

8. The government prescribes a “standard employment contract” for FDHs,
which sets out the basic employment terms including provision of free
accommodation, free meals and round-trip transportation expenses between the
FDH’s domicile and Hong Kong.

9. Employment Agencies are the major channel through which Hong Kong
employers recruit FDHs.  Services provided by the Employment Agencies range
from recruitment of FDHs from overseas or among FDHs who have completed
their contracts in Hong Kong, and renewal of contracts for serving FDHs on
behalf of Hong Kong employers. According to the Employment Agency
Regulations, Chapter 57 A, an employment agency must obtain a licence from the
Labour Department. As at the end of 2013, there were 1,253 licensed
employment agencies placing FDHs in Hong Kong.

10. The role of an Employment Agency is to introduce Applicants who
intend to work in Hong Kong to prospective employers, to facilitate their mutual
understanding and help to conclude the “standard employment contracts”. In
this regard, the Employment Agencies coordinate the necessary paperwork and
complete the formalities required by the Immigration Department and the foreign
consulates concerned for the prospective employers and the Applicants. In
addition, the Employment Agencies enlist the help of their overseas partners (the
“Overseas Agents”) in arranging body checks and vocational training for FDHs.

Survey

11. This Office carried out a desktop Internet survey in April 2014 and
identified the following 10 Employment Agencies which had a relatively large
scale of operation and had each disclosed more than 100 Applicants’ profiles on
the Internet.

Company Name and Web Number of Applicants Number of
Address with Profile Displayed Branches
Online
Megasea Employment 115 4

Agency Limited
www.me gasea.hk
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http://www.megasea.hk/

A&E Employment Centre 133 4
Company Limited

www.aeemployment.com

Oversea Employment 138 5
Centre Limited

www.o verseas.com.hk

H L & C Employment 135 3
Agency Limited
www.hlc.com.hk

Star Care Employment 264 3
Agency
www.starcarehk.com

Sincere Company 389 3
www.sia-sincere.com.hk

Viva Employment Services 396 2
Limited

www.vivamaid.com.hk

0&S Employment Agency 395 2
www.ons.com.hk

Yat Sum Employment 459 14
Agency Limited
(Trading as “Sunlight
Employment Agency”)
www.sunlight.hk

Technic Employment 468 7
Service Centre Limited
www.technic.com.hk

12. Notably, anyone can access the Applicants’ information on the
Employment Agencies’ websites free of charge, and without the need for
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registration or making a declaration. By simply inputting the search criteria in
the Employment Agencies’ websites (such as nationality, age group or work
experience in Hong Kong, etc.), the profiles of a number of Applicants would be
displayed. Appendix I to this Report shows samples of the personal data
disclosed online by the Employment Agencies.

13. Investigations pursuant to section 38(b) of the Ordinance against these
10 Employment Agencies were conducted to examine their policies and practices
for handling the Applicants’ personal data. In addition to examination of the
information disclosed on their websites, this Office had also obtained written
replies from the Employment Agencies and held meetings with their staff
concerned.

Investigation results and conclusion

14. The Commissioner is concerned that once the personal data provided by
the Applicants is disclosed online, it will be subject to unrestricted access by
unidentified third parties, who may copy the data, retain the data permanently, or
integrate the data with other fragmented data of the same person from other
sources. The possible secondary use of such data is beyond anyone’s control.
If the information falls into the wrong hands, there could be an increased risk of
identity theft, thus causing administrative nuisance or financial loss to the data
subject concerned.

15. For the above reasons, the Commissioner considers it in the public
interest to publish the results of the self-initiated investigations against the 10
Employment Agencies so as to alert the industry to the privacy risks associated
with excessive data collection and improper data disclosure online, and to urge
all employment agencies to strictly comply with the rele vant requirements of the
Ordinance.

Responsibilities of the Employment Agencies as data users

16. According to the Employment Agencies, the personal data provided by
the Applicants is usually collected in the following ways:-

(1) Collected directly from the Applicants: Using a form designed by
the Employment Agencies, the Applicants submit the completed
application in person, by email or by post.
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(i1) Collected from Overseas Agents: The completed application is
submitted to the local Employment Agencies through Overseas
Agents, using the application form designed by the Ilocal
Employment Agencies. In addition, Overseas Agents with
multiple contacts in Hong Kong may use their own forms to collect
the information from the Applicants and then submit the same
information to different local Employment Agencies.

17. Under section 2(1) of the Ordinance, the term “data user” means a
person who, either alone or jointly or in common with other persons, controls the
collection, holding, processing or use of the data. The Commissioner is of the
view that “control” in the electronic era is borderless. “Control” is not limited
to collection, holding, processing and use of personal data actually taking place
in Hong Kong. The concept can be extended to data users exercising control
“in or from Hong Kong”.

18. It is not in dispute that regardless of whether the personal data is
collected directly from the Applicants or from the Overseas Agents, the
Employment Agencies ultimately control such data, decide how to use the data to
attract prospective employers and whether to display it on their websites.
Hence the Employment Agencies are the “data users” under the Ordinance.

19. Notably, the Employment Agencies usually require the Applicants to
provide personal data through the forms they specify and design, and may not
accept other means for provision of the data. The Commissioner therefore
opines that although the Employment Agencies did not explicitly compel the
Applicants to fill in every field in the application form, the Applicants who are
anxious to find a job may not question the Employment Agencies’ practice of
personal data collection. In any event, as data users, the Employment Agencies
should act in accordance with DPP1(1) when collecting personal data.

Excessive personal data collected by the Employment Agencies

20. Although the design of the application forms varies among the
Employment Agencies, the information sought is categorised as follows:-

(A) | Identification and contact information of the Applicants
— Applicant’s name, passport number, Hong Kong identity
card (“HKID”) number (if the Applicant has worked in
Hong Kong) and address;
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(B) | Information for facilitating selection of suitable FDHs by
prospective employers — Applicant’s photo, nationality,
height, weight, age, work experience, education level, habits
(such as whether a smoker), religion, marital status, number
of children, the number of siblings and the Applicant’s
ranking among them;

(C) | Personal data of family members — name of Applicant’s
family members, their age and occupation; and

(D) | Personal data of former employers — name of Applicant’s
former employers, nationality, occupation, address,
telephone number, number of family members and age of
children.

21. To comply with DPP1(1), the Employment Agencies can only collect
such personal data for a purpose directly related to its function or activity; and
the data is adequate but not excessive in relation to that purpose.

(A) Identification and contact information of the Applicants

22. Under section 56 of the Employment Ordinance (Cap. 57), an
employment agency should maintain a record containing job applicants’ name,
address, HKID number or, in the case of a non-resident, passport number and
nationality. In the circumstances, the Commissioner opines that the collection
by the Employment Agencies of the personal data listed in paragraph 20(A)
above to fulfil their legal obligations does not violate the requirement of
DPP1(1).

(B) Information for facilitating selection of suitable FDHs by prospective
employers

23. Personal data provided by the Applicants is collected by the
Employment Agencies for the lawful purpose of provision of employment
agency services. The Employment Agencies then provide to the prospective
employer background information about the Applicants so as to assist them in the
selection of suitable FDHs. It is thus necessary for the Employment Agencies
to collect the Applicants’ background information. But the personal data
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collected must be relevant to the job of a FDH, and is not excessive for the
prospective employers to consider the suitability of the Applicants.

24. Undoubtedly, the job nature of FDHs is pretty unique. According to
the ‘“standard employment contract”, FDHs should reside in their employers’
residence. They perform household work and take care of all members of the
family (including the elderly and children). FDHs have to interact intimately
with their employers and their family members day in and day out as if they were
one family. Therefore, the Commissioner understands that apart from knowing
the Applicants’ build, age, work experience and education level, the following
information about the Applicants may also be relevant to the prospective
employer in assessing the suitability of the Applicants to be a FDH in his home:-

Information Reasons

Photograph To look for the Applicants with
pleasing appearance and
compatible with the family

Nationality, habits (e.g. smoker | To assess if the Applicants can

or not) and religion get along with the family
Marital status, number of To assess the Applicants’
children, number of siblings character, family burden, and the
and the Applicants’ ranking ability and experience of looking
among the siblings after people
25. The Commissioner understands that different prospective employers

may have different criteria for selecting the “FDH of choice”, depending on their
family circumstances and their subjective personal preferences. Hence, it is not
possible to arrive at a consensus among all employers on what information is
relevant to the selection of FDHs. Even if it is quite unnecessary for individual
prospective employers to consider all of the information listed in paragraph 20(B)
above, the Employment Agencies still have a genuine need to collect the
information in order to cater to their different needs.

26. The Commissioner understands that certain employers may find it
sufficient to have before them only some items of background information listed
in paragraph 20(B) above for their initial screening for suitable FDHs. The
collection of all background information of the Applicants by the Employment
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Agencies may therefore be excessive for individual prospective employers to
exercise a choice. However, it should not be considered excessive if the
different backgrounds, cultures and specific requirements of all prospective
employers are considered as a whole. The Commissioner therefore concludes
that it is not excessive for the Employment Agencies to collect the various
personal data set out in paragraph 20(B) above.

(C) Personal data of family members

27. Obviously, for the purpose of introducing the Applicants to prospective
employers, it is not necessary for the Employment Agencies to collect the
personal data set out in paragraph 20(C) above.

28. The Commissioner is aware that the Employment Agencies may provide
additional services to the Applicants after they have been selected by the
employers, such as arranging the Applicants to come to Hong Kong to work. In
the meantime, the Employment Agencies may need to collect the personal data of
the Applicants’ family members for emergency contact. However, they should
only do so based on genuine needs after the Applicants have been selected and
provision of data by the Applicants is made on a voluntary basis. Collection by
the Employment Agencies of the personal data of the Applicants’ family
members before confirmation of employment is not necessary and is excessive.
It constitutes a contravention of the requirements of DPP1(1).

(D) Personal data of former employers

29. Since the Applicants must possess at least two years’ relevant work
experience as required by the Immigration Department, they will usually state
their work experience (including work experience in Hong Kong) in their job
applications by providing the personal data mentioned in paragraph 20(D) above.
In addition, the Applicants are required to provide to the Immigration
Department their former employer’s name, address and date of commencement
of work when applying for work visa on “Visa/Extension of Stay Application
Form for Domestic Helper from Abroad™”.

30. As the details of past work experience of the Applicants (including the
employment period, the work district and the job nature, such as whether they have
to look after the elderly and children, and the reasons for termination, etc.) are
important factors that would be considered by prospective employers, the
Commissioner agrees that the Employment Agencies have to obtain such

2 ID998A Form of the Immigration Department
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information before introducing the Applicants to the prospective employers so as
to avoid misunderstanding and ensure the recruitment process will run smoothly.
The Employment Agencies may also need to enquire with the former employers to
check the Applicants’ performance and whether the contracts were successfully
completed.

31. Under the circumstances, the Commissioner is of the view that it is
necessary for the Employment Agencies to collect the Applicants’ past work
experience as a domestic helper, including the contact information of former
employers. Hence, the collection of personal data in paragraph 20(D) above
does not contravene DPP1(1).

Disclosing excessive personal data on the Internet by the Employment Agencies

32. Under the requirement of DPP3, unless prescribed consent (i.e. explicit
and voluntary consent) is obtained from a data subject, personal data should only
be used for the purpose for which the data was initially collected or other directly
related purpose. Pursuant to section 2(1) of the Ordinance, use of personal data
includes the disclosure or transfer of that data. Thus disclosure of personal data
provided by the Applicants on the Internet by the Employment Agencies
constitutes use of the data. The purpose for which the personal data was
initially collected (or other directly related purpose) is to enable the Emplo yment
Agencies to introduce the Applicants to prospective employers (or any other
purpose directly related to that).

(1) Disclosure of the Applicants’ name, address and passport/HKID number on
the Internet is unnecessary

33. The Commissioner understands that posting the Applicants’ personal
data (i.e. the information listed in paragraph 20(B) above) on the websites will
facilitate off-site selection of suitable FDHs by prospective employers. The
prospective employers operating at home are able to learn about the types and
number of foreign domestic helpers offered by different employment agencies.
They can then decide whether to visit the offices of the Employment Agencies to
obtain more information and make further selection.

34. Undoubtedly, the Applicants expect that the personal data they provided
to the Employment Agencies will be used by prospective employers for choosing
suitable FDHs. Hence posting their photographs and background information
on the Internet to enable such selection is within their reasonable expectation.
Disclosure of such information does not contravene the requirement of DPP3.
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35. However, to mitigate the privacy risks to the Applicants as mentioned in
paragraph 14 above, there should be no excessive disclosure of personal data on
the Internet. In this regard, the Commissioner considers there is no practical
need for the Employment Agencies to disclose the Applicants’ name, address and
passport/HKID number (i.e. the information listed in paragraph 20(A) above) on
the Internet. Obviously, such data would not be regarded as criteria for
selection of FDHs by prospective employers in general. For operational
purpose, the names of the Applicants can be replaced by reference numbers.

36. In the course of investigation by this Office, H L & C Employment
Agency Limited and Viva Employment Services Limited accepted the above
advice of the Commissioner. They have replaced the names of the Applicants
with reference numbers on their websites to protect the Applicants’ personal data
privacy. After shortlisting suitable Applicants on the Internet, the prospective
employer may make further enquiries with these employment agencies by
quoting the Applicants’ reference numbers. It is definitely practicable for the
Employment Agencies to reduce privacy risks to the Applicants by not disclosing
their names on the Internet.

37. In the Commissioner’s opinion, it is unnecessary for the Employment
Agencies to disclose the Applicants’ personal data listed in paragraph 20(A)
above to facilitate the selection of FDHs by prospective employers. This
practice brings about the privacy risks mentioned in paragraph 14 above. Itis a
contravention of the requirement of DPP3.

(1) Online disclosure of the personal data of the Applicants’ family members
by the Employment Agencies is unnecessary

38. Personal data is protected under the Ordinance whether or not it is
collected directly from the data subject. DPP3 restricts the use of personal data
to the purpose for which the data was initially collected or any other purpose
directly related to it. For other purposes, explicit and voluntary consent by the
data subject is required.

39. As pointed out by the Commissioner, it is unnecessary for the
Employment Agencies to collect the Applicants’ personal data listed in paragraph
20(C) to facilitate the selection of domestic helpers by prospective employers.
Obviously, prospective employers would not generally rely on the information
relating to an Applicant’s family members to decide on her suitability.
Disclosure of such information on the Internet is not directly related to the

Office of the Privacy Commissioner for Personal Data, Hong Kong

12



purpose of introducing the Applicants to prospective employers. Hence it is a
contravention of the requirement of DPP3.

(iii) Online disclosure of the personal data of the Applicants’ former employer
by the Employment Agencies is unnecessary

40. It has come to the Commissioner’s attention that personal data disclosed
by some of the Employment Agencies on the Internet included the name and
address of the Applicants’ former employers. In this respect, similar to the
personal data of the Applicants’ family members, the name and address of an
Applicant’s former employers would not generally be taken as rele vant factors by
the prospective employer to decide on the suitability of the Applicant. Hence
disclosure of such information on the Internet is not directly related to the
purpose of introducing the Applicants to prospective employers. Although the
Commissioner agrees that it is necessary for the Employment Agencies to collect
the name and address of former employers for reference check purposes, it does
not mean, in view of the privacy risks mentioned in paragraph 14, that the
Employment Agencies can disclose the same on the Internet. Otherwise the
reasonable expectation of the former employers would be exceeded.

41. In short, online disclosure of the names and addresses of the Applicants’
former employers by the Employment Agencies without the former employers’

consent contravened the requirement of DPP3.

Enforcement actions against the Employment Agencies

42. In summary, the Commissioner concluded that the practice of the 10
Employment Agencies in relation to the collection and the online disclosure of
personal data contravened the requirements of DPP1(1) and DPP3 respectively.
Details on the contraventions by each of the Employment Agencies are set out in
Appendix I to this report.

43. During the course of investigation by this Office, certain remedial
actions were taken by some of the Employment Agencies (see Appendix III).
Pursuant to sections 47 and 50 of the Ordinance, investigation reports and
enforcement notices were served to the 10 Employment Agencies by the
Commissioner, directing them to remedy and prevent the recurrence of the
contraventions. They are required to complete the following remedial steps in
stages within one month from the date of receipt of the enforcement notices:
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(1) stop collecting the personal data of the Applicants’ family
members;

(i1) destroy all the personal data on hand of the Applicants’ family
members, unless there is a legal requirement to retain the same;

(i11)  revise the personal data collection form to ensure no excessive
personal data will be collected;

(1v) stop disclosing on the Internet the Applicants’ names, addresses
and passport/HKID numbers;

(v) stop disclosing on the Internet the personal data of the Applicants’
family members;

(vi) stop disclosing on the Internet the names and addresses of the
Applicants’ former employers; and

(vii))  revise the policy on online disclosure of the personal data
provided by the Applicants to ensure that the Applicants’ names,
addresses, passport/HKID numbers, the personal data of the
Applicants’ family members and the names and addresses of the
Applicants’ former employers will not be disclosed.

44. Contravention of an enforcement notice is an offence under section S0A
of the Ordinance and an offender is liable on conviction to a fine of $50,000 and
to imprisonment for 2 years and, in the case of a continuing offence, to a daily
penalty of $1,000. In the event the offender repeats the DPP contravention
intentionally, it commits an offence that attracts the same penalty, without being
served an enforcement notice.

Advice to the Employment Agencies in general

45. Through publication of this report, the Commissioner intends to provide
guidelines to all other Employment Agencies in respect of their collection and
online disclosure of personal data. Employment Agencies should make good
use of the guidelines to improve their practice and ensure no excessive personal
data is collected or disclosed on the Internet.

46. The Commissioner pointed out in this investigation report that certain
Employment Agencies had contravened the requirements of DPP3 by disclosing
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the personal data of the Applicants’ former employers on the Internet. However,
the investigation did not cover the direct disclosure of former employers’
personal data to prospective employers visiting the Employment Agencies’
offices. In this regard, the Commissioner would like to remind all Employment
Agencies that while it is acceptable for them to disclose the Applicants’ work
experience (including the employment period, the work district and the job duties,
such as whether they have to look after the elderly and children, and the reasons for
termination, etc.), the former employers’ personal data (such as name and contact
information) should not be disclosed. In case a prospective employer wants to
contact an Applicant’s former employer for a reference, the prior consent of the
former employer should be obtained by the Employment Agency.

47. As a matter of best practice (not just compliance with the provisions of
the Ordinance), Employment Agencies are advised to obtain the consent of the
Applicants for online display of the Applicants' personal data relevant to
employee selection by prospective employers (that is, items listed in paragraph
20(B) above). The Commissioner recommends this practice in view of the
online privacy risks mentioned in paragraph 14 above and that some data items
are sensitive. The Employment Agencies should respect the choice made by the
Applicants and refrain from uploading those data items for which an indication
of objection is expressed by the Applicants.

Other comments

48. In relation to how a data user can comply with the requirements of the
data protection principles in collecting, disclosing or transmitting personal data
through the Internet, one may make reference to the “Guidance for Data Users on
the Collection and Use of Personal Data through the Internet™
Commissioner.

issued by the

49. Personal data is protected by DPP3 regardless of whether it is available
for public access or not. No one is allowed to abuse the Applicants’ personal
data disclosed on the Internet by the Employment Agencies. More detailed
explanations on how DPP3 regulates the use of personal data in the public
domain are found in the Commissioner’s “Guidance on the Use of Personal Data
Obtained from the Public Domain’.

3 https://www.pcpd.org.hk/english/publications/files/guidance internet_e.pdf
* https://www.pcpd.org. hk/english/publications/files/GN_public_domain_e.pdf
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Appendix I

Samples of the Personal Data Disclosed Online by the Employment Agencies
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i 7y Junlor High School

i ) '

{ College f University M A4

AT
2 K 9% @
Poor  Fair  Average Good
L T I
S O R R REEEE
a [-—-'-‘ | S Working Experience T f" ﬁ‘g‘ 7]
L ) -,J e_, ; : .
7 [ v WIHong Kong 75 1 7 singapore 5K
A 1 v |Zi Taiwan 18 [ Vindo/Phil ED 23k HUE
- !_l v [ ! Others M
e 2 [ xnd
I i _i | Remarks J' 7 :Mature @8 -~ ' Palent Rith v
| i I ! J Qbedicnt (R ¢ ¢ Responsive 85,
HIGH SCHOOLSPEAR GOUO
STET TR oY RAE T RECORDS v g EMGLISHWLLING "0 (00K AFTER YOUNG
LTINS
AR BN Y oMM Y Y 1T *Madinn W Ring v
2006 2000 Madlsr Sray-in
Adull o5 L7 0 Chiddren #4005 Baby ML Cloerby 37 0] Dizabled Lora
it edvald Wk aced g of vy TR A L ek e
Hew nrn #6 Montn(s i) . Crildren Age 5 il 0B Y5
Healthy &k Dizabled  Pets il Deg e o0 et




1n

W g, MEGASEA Employment Agency Limited iR

- AR, R g I
SR et
e - SSIEARLVE www. megasea.hk e

Vit r ST

€&  DOMESTIC EMPLOYMENT RECORDS Tf

Applicant No [f20 #5483

Mame ofT Emilover 527 4550 PR ZYY Lo MM £ Y 1 4] T Madarm Working
2004 2006 Madann Stay in

Farmidy Mambe G0 Adult 3% A+ Children .'J'\E‘é{fi',_ Baty Mg Flderly 3 L Drsabigd 1w

Drivias VM0t - General idousehold Weorks and Care of

e T
T AP

Baby Age MUz L New Born @1y . Month(s)MHfJ ¥ IChildren Age | 4.

5 7B Y

Etderiy Age # AW Healthy © . Sick - Disabiad Fets ffmiy Dot 1 00ty

< Gooking by herseif 10 A& %__T}Cooking with emplover/ Grandmother joj{@ ok A g

¢ Cleaning / troning / Washing Clothes #§if/ #h%3/ dh3s Sleéping with Daby/ Childran BB/ [J56 7
No Holiday SEmiL L__?Once/TwiC_fJ a month 5 -2 M -’A \:"\‘4‘3713_1{!5’7 wf a8 W i_?Other ]

Remarks: [ CHILDREN:FEED HUM,GAVE HM FOOD,PREPARE HIS THING TO SCHGOOL.

' Salary 1D¥P : Reason to Leave BfMEFSY Finisheo Contrace

'FINISHED CONTRACT

Address of Dmployer

Other Info rﬁ :;ti;Jn AU i‘iﬁ:;;ﬁ

@ DUTIES 1 CAN DO BEST Si¥ S ¥ T# .

Care of Baby IRAM S, | |Care of Children IR/ | |Care of Elderly IR A 1 Gooking 1

.. Careof Disabled IBREHIE A+ ) Cleaning / Washing i##8/ ¥4z || Care of Pats LA e

® SUPPLEMENTARY QUESTIONS i} i 5] YES 1§ MO

3. Do oyeu est pork 2 KR of LSeRS R o

20 A you willing to dske day-of not on Sundey 7 BIERESRUE IR 7

3 Are you wiling ta have your day-off compensatpd instead of going cut on your ownin arder to earn extra income
LIRS T et

4 00 you sfreld of dags or cals 7 fEiGAIHERAEES 7 v
5. Do youhave any sericur sickness or handicepped 7 ;4% 27 88y 7 it g 2 ‘

Punderstand and agree to pay Megasea Employment Agency Limited 10% of my first month salary upon

re suceessful empioyment o work as domestic helperin Hong kong.

Inereby declarc that 3l slalements made by mysall in this 2 pages application ferm are Lue arc concot

Pagree ail the termg and condilion s stated sbove in this applicelion

Sava mnngerti dan mosyetejui / bersedia untyk membayar Megasea Employaenl Agency Limilng

sehusar 10% dar gayl portama saya karena berhasil bekeija sehagal pembanta di Hong Kong.

sava Sudaty di beri pengertisn dengan Bahasa Indanesia teniang isi bodata di alas dan Saya mengoit dan menyetujting,
Gaya meryalakan somua perkirasn vang zaya buat dalam dua baisioae adalah benar

Soyamenyelo]ul saemia pornyalaan dan kondisi yang tertera di atas.

QRIS BTN W Iy
Interviewer's Signature Applicant's Signature

_ 7 { Tanca Tangan Pembanu}
Dieelzraiion:

Sidata and information centainad in Whis biocate is providad by the syadisantle as Sovw oD rdsamation and datn ie unverifivg
and unzertfied. Megasea Cmployment Agency Limiled shall not be e neme ol for cig basr i ! domages caused Iy any discrepancy
andiscorrectness of the informetion and data provided by appicantsiin tpam o e i ihdn The Cls g may request us inwriling Pisfhec
request for any verification of s particular datals) al an addivonal el e aier Ui e S i 1 fait iharged by oue Company.
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A & E Employment Centre Company Ltd
BRI DR A E]

JEERE T AR | o
A & E Employment Center Company LTD

Rm. 1605, 16/F Hollywood Plaza, 610 Nathan Read, Mongkok  TEL. 2770 1198 FAX. 2388 9057
Rm. 726, 7/F Nan Fung Ctr. No. 264-298 Castle Peak Rd. Tsuen Wan  TEL: 3100 0151 FAX: 3100 0120
Rm. 101, 10/F. Shun He1 Causway Bay Center, 492 Lockbart Rd. Causeway Bay TEL: 21551120 FAX 21551139
Shop 15B, 3/F, Tung Yick Building, 8 Yu King Squere Yuen Long NT. TEL: 2474 0001 FAX: 24740123

name: [ vo N
Date of birth: F Age. 3D
Height: 41l Weight 4 Key DATE: A?rl\ \4_wid

Lducation (1 Primary High School ] College

Religion : F] Christian (7] Catholic [0 Muskim

_JAarita [l Single 7] Married [) Divorced ] Single Mother
Father's Name : Age: Occupation, :3;,- w7
Mother’s Name . _ _Age Occupation:

No. of Brother & Sister; 7 Vovghwe | Gupi Youare the Is1 child in the family

Husband Name : g Age: ol Occupation: "{:ﬂ( s ¢

No. of children - Ager 1L

Office Remarks

PERSONAL INFORMATION & EXPERIFENCT

1/ Do you smoke? Do

Do you drink wine?  \v o
2/ Do you have any cxperience in taking care

of pels? _guv If so what kind of pets

you have experienee? e

3 Do vou have allergies? MO Ifyou
do under influence of what? I

4/ Tf required are you prepared to have your

dav of on weekday instead of Sunday? Wy

1f so which day vou prefer? R

5/ Have you worked abroad before? Nes. .
If so where? Siviiea Yoo I

6/ Do you have experienve in talung cure of
newly born baby? Ho

7/ Do have experience in taking care of

children? Yio  Ifso, how old?

29 |0

e

1 agree's with this agency that my application form / personal data's 3
can show to all prospecive person/institution they may have i Applicant's Signature



irn

'Educational Background

T.evel

NO.

EDUCATIONAL BACKGROUNG AND SKILL

Name of Institution

Period

'High School

Primary

College ( University) |

Special  Training:

Qualification Attainced:

Languages, ( State if good , fair , poor )

Speaking

Reading

Writing

Understanding

English

Al EA

ﬂ,ﬁ?cd

L

Ge03

Cantonese

Do~

Mandarin

\

Other

Cooking Skill : { Please tick as appropriate & stale if good , fair , poor )

Chinese Food

Other:

1

English Food:

.(:—o-."\(“

__Philip Food:

och

;:43!:..% o e

Housekeeping Skill
Cleaning

Washing

[ Window

[ ] By Hand

Baby Sitting And Child Care:

01 Bathing

[] Sterile BE Utensils

{ ] Floor

[wf Machine

[7] Furniture

[] Feeding

(1 Prepare BB Food

[ | Changimg Diapers

[] Test Temperature




F I |

NO. ™
EMPLOYMENT RECORD
Record of your MOST RECENT Employment:
t/ Name of your employer : 3 Nationality: Mty &

Address: Qccupation: Sl i

No. of adults : 2 No, of children: 7 Ageofchild: [, % 1"
N Before Start: A 1 WL
- Your Job Description. . :
Duties (given details): oo ¥ a, i mu_rkA‘ W sty
s Yawn, Bl d e W s _Salary: <
Reason for leaving; Ly vhad Landrackt
i [¥) o
Employment Reference:
Contract Period: 7 yrs
Starting from: Moo 1, DOV Finished from: My ¥ WM
g ] :
Record of your IMMEDIATE PAST Employment:
2/ Name of your employer : _ Nationality: Chespntir

Address: ____chpmm o vers
E - ! 1

9 No. of children. | Age of child !

No. of adults -
Before Start:

Your Job Description:
CLLJ»\#:“ w. \,\,"C\‘f_)l"\“'i (/UDM" {j,

Duties (given details}
J

o e bt

Cor Asdatlarl 3 4 Salary‘” e
B

Reason for leaving: .

Fmployment Reference: ,
Contract Period: 1 _wwrpibs

Starting from: Jdwvve 24 0l Fimshed frome Moy (B oedl

P1 EASF ANSWER THE FOIL LOWING QUESTION:

17 Did vou work m HONG KONG before? YES / NG
1f you did, when N e
2/ Did u work in any foreign country other than HONG KONG? YES / NO

If vou did, where? Sivpayove When? 1303 - Tl
AR ] : RORP——

| hereby declare that T desire to work as a domestie helper 1 further declare that thf:__w”
above information given by me is true fo the best of my knowledge.

How did you know this agent? S S

)

Apiplicant's Signarure
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Overseas Maid Details

N 5 =
BIINEBEDPLBERAT
OVERSEAS EMPLOYMENT CENTRE Lid.
Haad Office Tei: 2524 5155  Caussway Bay Tel 3113 B00A
Mongkok  Tel; 2148 2138 Shalin Tel: 3113 9018
Tsuen Wan Tel: 3170 4333 Matey Tel : 2852 8828
Since 1976  bupiwww.overseas.com bk Emall | infoioverseas com hk

Page 10of 4 }

Ref. No. #28k [
VCD No. B2gt BEE ONLINE

Personal Particuiar 8558 ) A%

Neme % DN Date of Birth dise s N

Age i a2 Heroscops B CANGER EMRE

Height && 153 CM Chirese Horoscope 4 B DOG 19

Weight RE 71KG Place of Birth SUEHEE KALIBO AKLAN

Religion %2 CATHOLIC Fx% Marital Status SRR SINGLE SRig

Address (20t [T Education $ERT  COLLEGE 4%
Other Course Rflesez

BACHELOR OF SCIENCE IN CRIMINLOGY -
GRADUATE

My Skille ZRMMFALHE

Child CarefBH |5\f% Eldery Caref¥T &% General Housework# %
Disabled Person Care IRAFERE Cocking % &= I:I Baby Care8 52557

D Cating for Pel EREINE [:, Bedridden Care [BEREADRRA

Overseas Experience Bt e

Local Experlence Z-itifES
SHE HAS 2 YEARS WORKING EXPERIENCE IN PHILIPPINES AS A DOMESTIC HELPER. ZE3EMB &Il 2 & » TIRRISEIE - 51 BEEINES -

Interview Appraisal HS{ RS

Acceptable  Average Good
L) {

o]

Personality B

Faclal Expression 45

Tidingss §&33E

Politeness 1R

Househeld Chores RISk
Mursing Infant sHaUHES

Caring for Child 513

Caring for Elderly Person [ A
Caring for the Disabled Person [ERATEME
Cooking #

Work Experience ‘[ {£ 8%
Speaking in English Li2E

Speaking in Cantonese FotRREEIEE

I O
LURRIA R CORKIRIEE

N N [ [ R

Speaking in Mandarin fEREEE

Remarks 5ok

RECOMMEND iIN TAKING CARE OF GHILIREN, ELDERLY AND DOING TENERAL
HOUSEWORK




[T}

Overseas Maid Details

F™ BN EEPOERAT

QVERSEAS EMPLOYMENT CENTRE Lid.
Head Office Tel. 2524 6195  Causeway Bay Tel ' 3113 8008
Mongkek  Tel: 2148 2132 Shatm Tet - 3113 9018
- Tauen Wan Tel: 31704333  Macau Tel 2852 B628
Since 1976  Nipireww overseas com bk Email infof@overseas.com.hk

LT
] Page2ota P
Ref No. {23 HEEEE T
VL Mo. 5% SEE ONLINE
Farnily Background 3Z[F 38
Father P — - ————=— Age iRy 57 Occupation B
voher B [ Ao i 55 Ocoupsion MH:  TEACHER
Husband Ak Age kS Oceupation BiE:

No of Brothers SpAR 1
No. of Children CHiL A

Housahold Work %25 T {F

No of Sisters  BREAEL 2
Age of Children  5iZC4ERY

1, What experience do you have in general housework? (R IR LR E 1167
Cleaning i3 Fumiture {§{f Washing Machine 362t
Window 503 Irening ®TNE Sewing Clothespz&)< B
Floor H#if l:] Gardening Ei5 D Caring for Pet BRRARTYA

Infant { Child Care FRERAF.R/INE

1, Ate you willing to take care of newly born baby? {5 T ER B WK 4 5472

2 Age of children you have taken cared of {9 BRI/ MNARI4EES: 2

Bathing S [ ] mesting Body Temp msesz
Feeding &&#t D Sterilizing Baby Bottle UL
D Carnng of Crild with Mental Disabiliies E3ERIREEE
[:I Caring of Baby During Night Time 7 IERRER 5
Gare of Did Aged ! Bedvidden { Disabled person BRI&E { BARAEA / BEAL

1. \What experience do you have in taking care of elderiy, bedridden or disabled person?

AL ERR B2 TR L REAFRRS A"
Age 4R BE ]:] Male Tt

Paosition in the Family F4i%f155: 1

VWashing Car ez Fix Bed HiEE

- Hand Washing Clothas S50

Vacuum Cleaning R &8

Years Old 8} Months f]

D Changing Diapers ¥ R

D Preparing Baby Food #54588 514

Caring of Child Curing Night Time BRI

Age EH#

D Bedndaen Ak A

2. W you have no experienca, are you willing lo take care of elderly, bedridden o disabled person?

WIS TR, AR T - TR A, LR IR A
Cooking &
1. Do you have any experence in cooking? RE &f -5 T HFRR?

2. If vou have experience, please state #IFT E S8, Sy, oF - v Rdf

Acceptable
a

Chinese Food hEHR

Indonesian Food EIfEE

Filipino Foed T3

Wastern Foodigz(3E

That Food 5E5A%

Nepalese Food FEATH3E
Singaporear / Malaysian Food 5 %358
Middia Easterr Foou J1EIIE

Taiwanese Food &3

I

Baking ttHFEEs

Yesﬁ

Average Good

4+

I [
I N
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Overseas Maid Details

BINMEBDPOERAT

OVERSEAS EMPLOYMENT CENTRE Ltd.

Head Office Tet: 2524 6195 Causeway Bay Tel : 3113 9008
Mongkok  Tel: 2148 2138 Shain Tel: 31139018
Tsven Yan Tel 3170 4333 Macay Tel: 28352 8528
Since 1976 hilp/iwww.overseas com hk  Emai Infogdoverseas.com hk

g

. ;”u’,“, e il

« Page3of4 '-
Ref. No st =
VCD No ng%h SEE ONLINE
Demestie Helper Employment Records T T{E0%
Name of Employer §# 3 #-45: f Date from g3: FER 2011 To Z: FEB 2013
Address stieh-:
Telsphone a8 No. of Family Memberssz 5 A ¥ 4
Naticpality BEEE:  FILIPINO Language You spoke with Your Employer & HiE: ENGLISH

Your duties BEE:  TAKING CARE OF ELDERLY, CHILDREN, COOKING, MARKETING AND DOING GENERAI HOUSEWORK.

E’ General Housewsrk 575

Car washing 3-8 Gardening {TRETERER

Cooking &4

\Washing Clothes 3 Ironing ¥ D Chinese Food o475 D Western Focd 4
D Indonssian Food £1/E 22 Fillpine Food FR N D Thai Food SR D Nepalese Food i1
l:' Middle Eastern Food R D Talwanesa Food & i D Singaporean Food £ & I:I Malaysian Food BT
D Baby Care EIREREL Age SEfg: The first day you began work T — %
Child Care B Age i 2 The first day you began wesk T fEF5— %
D Elderly Care 85502 A Age B 86 D Disabled Person Care BgA7elE
Reasen for Leaving #E0E R FINISHED CONTRATT

Name of Emplover {if 3-8 Date from g3: To %

Address Hitht:

Telephone HiE: No. of Family Members% (T A%

Nationality E§%: Language You spoke with Your Employer B35S

Your duties R§%:

l:l General Houzework 575
D Washing Cloihes 335
D inttonesian Food HIE &
D Middle Eastern Food =pda#s
D Baby Care ;IS

[::’ Child Care §EMAY

[j Elderly Czre -2 )\
Reason for Leaving WL B

D Gardening $7E 75
D Chinese Food THEIZE

D Thai Faad ZHEE3E

D Gaoking %4

D Western Foodphfad
D Nepalese Food i/

D Ironing 3%

I:l Filipino Food SER2T5E

D Teiwanese Food &3 D Singaporean Food 4% l:l Malaysian Food 3

Age Rt The first day you began work I 4 —%
Age fEl The first day you began work Ty — %
Age s m Disabled Person Care WERGFERS

Pleage rank from 4 fmost experienced) to 10 fleast experienced) EE M {8 1TfF

MNumber
i

a Household chores BRI g
b Cooking & 9

c Nursing Infant HESPEHEY 5
d, Caring for Chiid 8% 3

e, Caring for Eldery Person BRE[H A 1

f  Caring for Disabled Person UARATERS ) - 2
g. Washing and Ironing Clothes {3 10
h. Caring for pet 125R8E1D 4
i. Gardening ITIB R 7
1 Washing Car j:H: 6



Overseas Maid Details

M= 5, —
BINERPOBERLT
OVERSEAS EMPLCYMENT CENTRE Ltd
Head Otfice Tel 2524 6195  Causeway Bay Tel 3113 2008
Mongkok  Tel 2148 2138 Shatin Tel. 3113 9018
Tsuen Wan Tel 31704333 Macau Tel 2852 9628
Since 1976 Rltp. #vawvy overseas com bk Emall | Info@@overseas.com hx

L] Patie 4 of 4

Ret No 5%t

VCD Mo Sk SEE ONLINE

Part A Generat Information —§ 5555

Are you willing fFREHIE V‘é"gig;g U%"‘fm['."gg Comements
1. Toeat Chinege food provided by your employer #6852 T ) EIE.Z &) D

2. Towork with @ family with elderly person {543 ¥ A&~ RET(F D

3. Totake care of male seniorfdisabled patient WK B EmEE - £ 5 D

4. To share a ropm with children/slderly personfrelative S A ERATHAR RS I:]

5. To accept the weekly day off assigned by your employer f#5% ¥ AfER S HD D

&, Towork on your day off for overime pay B B T EMEINARS 1% []

7. Todo some household chores on day off FENE &+ Ak D

a. ?;Eareé&uz Ruﬁmgﬁrgu?;iman the time set by your employer during your day off [:I

Part B Personal Questions & A 84

Yes

1. Do you smoka? {RihiBE"?
2. Do you drink alcohol? [ERENE?

3. Are you wiling to serve a family of more than & members? {REERAB AL |2 HET (EIGT

4 Can you promise not to invite friends and (e|a1ives 1o visit you at your employer's home without the consent of your employer?
© IREERSRTE A RIFUCCad TSR R TI £ A S IRNE?

5 Can you promise to gquss properly. wearing no make-up and nail polish while working?
" UREERGER AR R TR - A RN

Can you promise nol to ask for salary advance from your employer under any circumslances?

PrEsRE P TR R T ) R AT
7 Canyou prepare and cook beef? i@ il Bek TP 4805

RKRIRIKIRICIL =
OOOO000U0RIRE 5

8, Canyou prepare and cook pork? 4R & Fiif R lG M EE 05 ?
9. Do you shower and brush your teelh daily? RS & ¥ LFRRBIT?

10. Can you take care of dog(s), cat{s) and bird(s)? ST §hk-PE

R

Please Angwer the Following Questions fiii& FHIEE
Briefly {alk about the respensibilities of a domestic helper IR T T

MUST BE HARD-WORKING, HONEST, RESPONSIBLE AND OBEDIENT

Briefly explain your reasons for working in Hong Kong fjaltet 45 7.2 PR

T3 EARN MORE MONEY TC SUFPORT MY FAMILY

Who will take care your childreryparents/family when you are not at home?

T TREL R SR MEHGRE RO 2T

MY PARENTS.

What are your hobbies and interests? {1 BRI ?

COOKING.

| hareby certify thal the ebove information is true and carrect and any false siatements harein made shall be enough grounds for OVERSEAS

EMPLOYMENT CENTRE LTD to terminate the pracessing of this application,
AN TR M wEe R - RS

FOH Name:Z kb e 524 0 Ml T a1 =—=

|Cumments from Tralning Centre Hijek o[ 80

ST 5 HAS THE CONFIRENT TO P9 THE CHILD THTORING BECANEGE SHE 1S COLLEGE GRADUATE, SHE LOVE TO TAKE CARE OF
CHILBRER AND SHE KNOW THE PROPER WAYS IN TAKING CARE OF ELDERLY AND EVEN DISABLED PERSON, SHE IS KNOWLEDGEABLE
ALSC N DOING THE HOUSEHOLD MANAGEMENT AND SHE HIGHLY EXPERIENCED 1T TO THEIR OWN HOME, SHE WISHES TO BE GIVEN A
SHANGE TO WORK WITH YOU. NGTE: CAN DO DRIVING FOYR WHEELS WITH PROFESSIONAL LICENSE,




FAN Y |

Overseas Maid Details

| S—

) |
Allinfermation in fecpact of the Applicant (M@ Infutination”) are prowidled by thee
an agent 1o allow W Intormation be posied hors but ethorwise GEC hos.an e
infarmation shall not be: teated as adverisanient by QEC bul only far vitwers'
information with the Applican direa as apprapate

Applicant and Oversess Empltyment Centre Limited {"0EC") only act as
RS 1o verily e atauracy of limeliness of any of the Information, The

penerally feferense puiposs only. The viewers shall verify the said
The viewszrs walve ail their fights aganst CEG n rinnect af the Inforrnation.

Copyright ® 2006 Overseas Employmert Centre Lid, All Rights Reserved,
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H L&C Employment Agency Limited
R EEOERAT

W 0 i e
B samsn & glilis 4 & il st el g
| hrale ™|
J g [ The T
ER 41
MR . FEMALE

SEHEM: IGLESIA NI CRISTO
#E . SENIOR HIGH SCHOOL
EREE. 148 CM'S
WAE - 45 KG's

J ISR : SINGLE PARENT
SRR ¢« NIL
Fu#E: 1

| TR 7

' 2 . PASS AWAY

L - BRI | HOUSEWIFE

: FEEsEE  2/1

VUSHIHEREHT « 4

J E#EE . FILIPINO
firg - HK

All data and information contained in this biodata is provided by the applicant/helper.
HL&C Employment Agency Ltd shall not be responsible for any losses and damages
caused by any discrepancy and incorrectness of the information and data provided by
applicants/helper in this bio-data. Employers are kindly requested to raise any questions
to the applicant/helper to ensure the data accuracy herein contained.
Dbl 3 A SR L. BESRRTREE TR E » BERER RS - HABEA
BEY 2 = T PR AR BT U R SE R SR R AR IR R BT - 1B L RERRAEE A
Remark: If there is any inconsistency or ambiguity between the English version and the
Chinese version, the English version shall prevail.

ot SRR R RS AR A o 0 SUHERR A (ETE M BT AT
WELASE SRR AR Ryt o



i g | P Eﬁm
B ool Wiﬁa@i'l{ﬂ”"- 2ty

AR & i

| [E LRy
J g
AfF: 0
{£7®: SHARE ROOM
fREH: SATURDAY
BREIHASMETIE: YES
TYERERE : ANY
BRI A RE 5 (01 BR) Arrdrirdy
e/ N (110 38) . Ardrdedndy
WSS  ARdey
WEREEA 0 Wfrdrded
theEagr . YokwAnk
PR wirdreny
TEEIgeEn :  Wrirdrdedy
mEEeir . Arfrlnley
BEEMEE . ke
LESEEES . Ay
#5£ . HELPER CLAIMED THAT: 1)SHE IS
HIGHSCHOOL GRADUATE: 2)1ST HK-HO
MAN TIN:2010-2014(4YEARS), 1
CHINESE ADULT. GENERAL
HOUSEWORK, MARKETING & COOKING.
FINISHED CONTRACT. 3)SHE CAN
UNDERSTAND AND SPEAK BASIC
CANTONESE. 4)SHE LIKES TO TAKE
CARE NEWBORN & CHILD. 5)SHE IS
WILLING TO LEARN MORE, B6)SHE IS

AFRAID OF DOGS. 7)SHE IS NICE &
POLITE.

i

All data and information contained in this biodata is provided by the applicant/helper.
HL&C Employment Agency Ltd shall not be responsible for any losses and damages
caused by any discrepancy and incorrectness of the information and data provided by
applicants/helper in this bio-data. Employers are kindly requested to raise any questions
to the applicant/helper to ensure the data accuracy herein contained.

DL EEDRI A E ASREL. MRS ETERAUEHE - FEfr e e B
BRI EHEE = AT FTER BRI T B BRI SRR SRR AR IB A AT - IR ETERAH AR
BTZEER - DR R AR R

Remartk: If there is any inconsistency or ambiguity between the English version and the
Chinese version, the English version shall prevail.

SLep SRR SR RS RRAEEAS « AiHp - ISR ERR AR A RTHEA S A AE  E
HELABESUR A FR 2




EL1IL

P Y ]

L ERCTEE AR

IR [ MAY/2010-MAY/2014  Tfesma]0r.0023:00
Lfeues [HONGKONG | TRB AR
FRfF A satee i () B U () . g 0.7
(e S de h MR AR [ 1 ——_§
T 75 ABEREIR. | NIL
% | o IRRARLYS
BRI || Y
hES | PhEs
YR s {EEER | APARTMENT
R | FINISHED CONTRACT
LA
[ 500SQ £T. TWO KNEES OPERATED L b4 § =i

1
[

k

k

All data and mformation contained in this biodata is provided by the applicani/helper.
HL&C Employment Agency Ltd shall not be responsible for any losses and damages
caused by any discrepancy and incorrectness of the information and data provided by
applicants/helper in this bio-data. Employers are kindly requested to raise any questions
to the applicant/helper to ensure the data accuracy herein contained.

DA, L p R R AREL MRS T RS - FERADRER AR - (A BRI
ELES = 27 T R LA TR BT R A SR B A L BT « (R EIERN A A8 AR
Remark If there is any inconsistency or ambiguity between the English version and the
Chinese version, the English veision shall prevail

B SRR S R IE AR AGEA o WP T U AN B L AR ST AR T 2 B
HELASE S Jhy A PR HE -
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Star Care Empioyment Centre

O E oD

st Infarmation

Maid No. :

Inpu! Date

_ POLYTECHNIC COLLEGE

!
‘lJnivers?t',' ;
Rk s i

Dthet C|'I1lf|[«3 & \

hpe-l .F..E'-?

Pl e :r. Abro‘.
b RS i ; B
b IMelaysia . __J\are.a Mj.., g UAL
T ] B oy g
Middle Sast Kuwail, ) '___i”‘ Hung Kong

PAcaik ey

A
Care of tIderly
Irera 4

Care of Disable

NAMEC
HE RIS ™ - .
Fassport Ne Age
WE . -
Nationzality Fiilpino Helght 50" inch
PERAr - - #f
Education Level COLLEGE 82 Weight 174 Ibs
b . Ac . A . T
Marital Status | MARRIED 24F Refigion|CATHOLIC Ky
ote of |
Date of Birth Piace of Birth ‘
£l ENC .
Chinese Horosmpe ROGSTER £ Huroscope GEMINI 8851
B ek =
Present Address PHIUPPINES
ﬁﬁﬁ‘ﬁ Familv Backyraund
k?ﬁﬂh jr_.’ fﬁlﬁ —
Name of father _ hge 66 Occupation GOVERNMENT EMPLOYEE
RS EF T o -
Neme ot — | 5 |BR o [covemumENremiovE:
R (-]
e — rge 30 Decupation WG&VEFTE“ENT EMPLE)YEEE‘
it " T ot
) Sisters - n Fr._w_grﬁion in family
i T
12,14 YRE. O
Jf\gl’—‘ ! - o |DBOgIEre L ! P e
i : = ] T—
l_.mey_g' ]Namr: cf stitution o e Frasn -Ta )
-hd ] ELEMENTARY SCHOOL { —
Primary o i Ei BRI R
HHE 3 | - i
*Secondzry e o o .
i1 M
 Sohn i 1 i

!

1 ; 1;

! !

= 'f (it {

“ lf’luhw- b ]

= — -
e
i |leui | é
! ]
i TN D :
S8 -
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lﬁg‘-r-i;':_anguage Spokeri [—_—l 4 sECantonese D gl Erglish

l:l Bl 8 Mandarin

[} #mes: Bahasa [ Jsrass Tagelon EBALS

L:] it Otiars

T e L e e

A N il o i



tru

Star Care Employment Centre

2 i 18 4 b

ﬁ:;{&? £ Prevmus Employ:neu'

Empioyment Dale (médly) Kair lob 77 T 4
" |From i3 31 MAY 2010 I’n- ROBORG 2015 |Sclary ik gk 3,

I T A b . £

Natlor;aiﬂy@ﬁ LH!NESE —Gounfryﬁé;;?' ‘{QtJGE{GNG

i o

Dities: No o Fanuly Members SFop A 5% No. of Maids in lhe Houss @) T % H Size of the House 5i#:
| ] vare ot vewbomupuzse Ageistits NIA [ car washigitinas
r] Care of Young ChildrenlIKI53 £ Age/sHlss  MIA Housework—ijil 3 15
Care of Eldedy Personigfie A, Ageisirgd -63, 65 YRS &L ; a/; Cooking X2 6T
D Care of DisabledBIR (1558 AgersiFls  NIA I:l Care of PelsIREHH
. D Chinese FoodthEraE D Gardening Bl
Elder Woman's candition: Eldar Man's condition: Mam is stay-in (Yes/Np)?
Ernioyer's Tel b it 5 G T — Emnloyors Addioss ie ikl

Raasan for Leaving BEREHIA PERBONAL REASON OF THE MAID

e ol Employer ﬁfﬂ’mu Employment Date {midsy) Main Job T8 {f:

R P [T . y L presaman e, 7 I
Mirhorety %I GHINL&LW j-l(!NﬁKGbiG From H EQ_EEB_EQ:{! | ToZa 27 MAR 2010 Sn‘afi:-*_ﬁh-. HKs 2,
Dulies: No of Family Members girh \ ¥ No. of Maids in the House (i T8 B. Size of the House il
] | Care of Now-bomi, (30 & Agelstely.  NIA D Car Washing S 16

E Care of Young Chogranifig * B Agelstpgd B u LT D Howzs amck - B9
lu Care of Eldedly Pureontis;é Agelsifis: NIA D Cooking ¥

[] Care ol Disahieay Ageisigy  NIA D Care of PatsIEi#
[::] Chinese Fuodd=B [:] Gardening RiEE

Elder Woman's candibon. Fici Man's condilicn Miarm s stay-in (Yes/Noj?
f Ay Ark v o 1000 REA T O

Ayt L (LR
VNI G

Flaco torl oo S0 L RSONAL RLASON OF THE MAID S e

P T BN A s e A% b Pt a fick 6 the ‘e|-;ai-s;a:i;»h—":v1§% " V‘ 4 |

1 RN i

£, AR =
1 3 (i ]
' Are you prepared lo s <Ly your employer? !_J !

o ) R e O ALY T

t Canyou piomise not 13 asl\ t-alary advmce fram your amployer no mattsr what e eircumslances may be”
! L SRR IRIR BNRE LR s )2

i L Are you prepared {o {ollow the codg of discipling drawn up b}.' your Employer?

L

| & TUREGSRIEANFRLLE IR e DR B (LR
Gan you promise nol Lo invite your friends at your employer's rasidente withoul his/her consant?
I AR 8 A1 R

Are you afraid of dogs? Others pets?

ARATOT LR T FERE Y
Can you handle and cook pork?

&

BRI
LUOOoon

—
g



LI

i TR ETRE
i Rust you aliend church week y?

B et

1 Appsaraqce '

[Evahration Sheet SEAELEGEND: V — Very Bond G — Goor F - Fair P - Paor

R —

()

Spoken English

15. Washing Car

Washing and l[on\'ng

s

) .Washlng Lahndry by Hands

22. Parsonalily

13 Spoken Canlonese ) _ 18. Care of Pets{Specify e -
4 ‘g;oken Mandarin ] N (17 care of Elderly Person ) - )

5 Cafe of Bables aged 0-12 months Nl 18 Care of disablet person

6 Leokng After Baby al nighl i 19 Care of Mentally relarded child |

;_ Tuloring Chrltren 8 Playing with Children 20, Drving (Dnvmismce )

8. 21. Attitude

2

10 Caooking

23, Facial Expression

11 Cookmg Chinese / Arabic Fpod

24, House Works

12 Steam Fish 7 Stir Fry Vegetable

25, Expenence 1n working as a house maid

13 Cook Soup (long fire, Mixed"\s"egetabla, elc}

26 1Q

izt Remarks

|TAKE CARE OF PETS

She realfy wanl to go back in Hongkong to help her family finanially. She promise ihis lime thet she vall fimsh her contract because she tran
hersedf on how fe manage the duties as a housamaid. She can be trusted in handling of elderly and she: can accompany them with {heir everyday
achvites, She can prepare their needs on time She is hoping o be hired saon, She is loyal, patient and lrustwarthy NOTE SHE IS NOT SURE TO
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I ]

Sincere Company

el A
} ‘z‘}i.ﬁhlfff{ (! i,_.,. Li“\ﬁ%ﬁﬂ'ﬁ | ! héli S 1

i o e A ke O

Name of Applicant %4 Sex FiaY HKID FilEB 43T Mo I—
A Nl # L]
Date of Birth (4 F# Nationality T3% Passport No BIS%RIE
PHILPPINGS RS EE
Height B Weight #1s Religlon 5%
GOKGS CATHOLIC

Marital Sfatus A5E 1S
Married 4%

No. of Chidren T8 5 | Tolal 388 (4 )
Boy @3% (4) Age # (18 YRS, 14 YRS, 9 YRS & 8 YRY )
Git i (0), Age 5840 0 )

Family Stalus SRR Brother & Sister 23688
Name 4% Age T Occupation Bi# No. of Brother JL 5% E 2

Spouse frfE SR 47 PRIVATE EMP No. of sister K E 56,52

Father 5231 _ PASSED AWAY No. in Family 5T

Mother 335 P = 84 HOUSE WIFE

Education Attainment 3 SE2E

The schoolcollege/University name #:& : I

Grad. Year Higdr 1 1984-1985

Course Complele 52 ¢ ¥ Other training EAbEH ; COSMETODGY BESUTICIAN
Working Experience “T{Ei%Ek

Name of emplover (@34 Nationality Ba#E Period T{F8 Duties W43

(M ] HONG KDNG 1890-1692 DOMESTIC HELPER
N PHILIPPINES 2007-2608 DOMESTIC HELPER
f——=— Iy CHINESE [HO MAN TIN) 2010-2011 DOMESTIC HELPER

The housework vou can do FEdia#%
Babe care 53048

Care for children FFHE V%

Care for old age BRI A

Care for pels §53%

Coaking 7

Garclening i

House keeping 4 #

Laundry & Ironing +
Leaking afler dizabled 'nh,rg‘,hm #

Foreign Langueges SMREET

Enghsh A2 Gred
Cartones a

Mandarin 5% For
Other M2 CTegeloy

Cornment 574 e L I

Upload Fie |- iss
Vides g4/ _
Ref File - '{%"3:%#}1_,3«” A ey aﬂ-l" ‘rs‘:‘-ﬁ

i AT } 1 RN 1 EUEE

T R e o T T

R TI MEAM CE  D Reni

The applicart gives all information; Sincere Company :s not responsible for accuracy or
timeliness of any such information, and viewer should not rely on such information for



1

employmert purpose. By accessing such information viewer 1s deemed o have agreed to waive
ity mghts (if any ) agaiast Sincere Company nr the apphcant in connection with such information.
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VIVA EMPLOYMENT SERVICES

LI Email:cs@vivamaid.com.hk

Jublk AddressIER K T-if PH96-100 W8 45 N4 B ThiK Tel:2789 0332

Flat B, 4/F, Man Lin Buiiding, §6-100 Prince Edward Road Wast, Mong Kok, Kowloon
Huht Address: FIERGHELTT - LPWRAE R S BT1 L1804 ¢ 105 Teli2808 1112

Room 1104, Progress Commercial Building, 7-17 Irving Street, Causeway Bay, Hong Kong

ImpoEtaREstate men ol e favae dh e suujz:uiomi ihalaiic! l SelO W nFELnAationis plfy.-icled hyitliethelnens) ‘

VI ﬁn:,ﬂwmu_lt Sepvices i tedifaSien deavineditien s ieits s uTiie it byrd ndsnt ety SDU S ol AT,
icontttaintSathelCormpariyrdbesmotinudrantecbibefaitiicntio tand il egniyioti herd gt a AT

Iy_grif_y athitheshelpersd o e r eIt o N Mrocass

KR E H i Move out date: 2014-04-16 L% reference no: [N

FEELZIH Hvisa last date: 2014-04-29 W IR Type: FH:local

EisonatipAiCUlars )

i Name

iR E'-f Date of Enirth (154 L e #1:0 Gender F
-4 Age 29 4T weight 59 kg .-

' IFM}E-I—?;KafIanalltVM 1l Flllping 7% Helght | PP

nT %L l;;il;ion i 221144 cathoilc ffiie ] Remarks: T H
S i Mar'i"t;l status LU Merrled |

) HFT Educatlona! Level X College

,J,l‘-‘J Chinese zodlac

B Horoscope

Faimyiyibackgrounds I

P —
T A - T T

'I-;;_ 1 m el

AR Age of Fathe ZIR4RE Age of Mcther
it TUE No. of Son 1 B T8 Age of Son ' 7
T H No. of Davghter 1 1 Si4ERY Age of Daughter 170/

580 No. of Brather i #4EMS Age of Brother




YIVA EMPLOYMENT SERVICES
{mmma No. of Sister | lwwﬁﬂ?ﬁ% Age of Sister | ]

- _:'.ﬁ "“_-r:_ r" |_|__ ﬂ'gu‘,agg pi"ﬁfltl&ﬂﬂf

1.Jﬁﬁ,L|.u {antonese

2 Wit Mandarin

3. U5 English v

4, Mk Others

4" nL Skllls

1. IHKTIULLER Taking care of Infant \/

2.JAKELIs i Taking care of chitd +

3, KRB, A [ Taking care of disabled v

4 Jtiiitl< & Taking care of elderly

5 K fr Cooking

v
v
6. %% General housework v
v

7 MMM Take care of pet

{55a s uWorkmg experlence

%t Hong Kng

54 yr(s)z W4 imthi(s) %TﬂﬂﬂSlngapore
B3I Malaysaa & Tawan
I Middle East EAk Others

i {:ﬂ"\%%‘ ﬁll‘fﬁ‘r’]? Do youeat pork? v
2 [REREEIZGE Do you eat beef? v
o3 |RE&MBRAFR? Do you handle and cook park ? v
4 M&ﬁﬂnﬁﬂﬁ’l-m? Do you handle and cook beef? Y
5 | {GEHEE? Are you a smoker?
6 ’fﬁiﬁfl.f’-@*ﬁ'"ﬂﬂ;-&)_you drink alcohol frequently? - . /

7 |E WEAS I, Shaf A {BAEY Y Are you willing to take care of dog, cat or other pets ? v

g |WHTMES T TH? Are you willing to work on sunday? Ty Halin

) J(ih‘-}*f b T ,TJ_I;I B G ?Are vou willing to have your holiday on weekday - y
occasionally?

. PREMETT T AP R R R {E AR AL YE ?Can you promise not to.use the telephore during y

working hour frequently ?

emai e A s i i - = S — S — R SR i

S WorkingTexperience

Employment History 1
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VIVA EMPLOYMENT SERVICES

T.EABE Location THEHARY Worki ) |
B &l Hong Kong VEWARS Working 1 ¢ |2009] % 7o f2014|
o— . ] Pertod _ 7
= FIE Natlonality of WEET Size of the
Chinese HEA 1200 sg, ft.
Employer house |
TRERE Type ofl 2 AU No. L e No. of "
%A Type o |12 Fat FHE AWM No. of 4 AhdiBeE No. o
Residence . Farnily Mem_bers i domestic helpers 7 =
LA A No. af 2 BN S Age of - AN No. of ) MZIFRE Age of :

, r.
Adults Adults ' Chiidren Children ;:a
&!EEAHE No. of |1 BR AT Age of i No. of . T

gl new born - R#HA FA 86 Age of Elderlyl 6
Infants Infants (Months) Elderly

LESEES Job Duties

Taking care children,house work chore,marketing,cooklng,grocery,laundry,

AR A Leaving Reason




1

Eirnm

Z 0w s B E P D
_ 0&S EMPLOYMENT AGENCY

AT Hohb: Sl A s b 12-18 b T 3R fhdgi(héE B1 U D)
WICMSTT  nl, THEGHEO FEE 18-24 SR FHESH(HER C H1O)
FMBEAT bl FEG IO 57.87 WEAITRE A27 MRH F B CHEE B L)

LEAT b BEERMER=-F—REEEEAETR

PERSONAL DATA (EARK:

Maic No. {T4g8r - I Internel Code PIB&RSE =
Name #:4 : [N HEHE Age. 26
ik Address : (T )
L

H44 BHE Date of Buth : N
HA:#8E Place of Birth : MANILA

2 Education : COLLEGE ¥R
E# Relipion : CATHOLIC EEH
EN#% Nationality : FILIPIND

B Height: 5FT cMm RaEE Weight: 48

SCRERE Father's name - IS £ Age: 52 % Occupation . NONE
R4, Mother's name | (T ENEIIE i Apc 49 i3 Occupation : HOUSEWIFE
EsEE No of brothers £ Age:

whiEBYH No.ofusters: 2 E# Age . 20,26

#hHET You are the No. of the family . FLDER

[¥] #48 Single T TME Marned [ Hfl Others

Hicfil 4k, Spouse's name: FHE Ape: % Occupation

T4 E No. of children 7 Boy % Girl WS Ags i
LANGUAGE SPOREN U EHeRA =

i¥] BLEE English [ B3F Mandarin (] Besit Cantonese

OVERSEAS EXPERIENG

_ iingY Singapore __ 37 Taiwan _ gEpng Malaysia  _ EE Maddle Hast

EIf2 Indonesia 2Y2MTEE Hong Kong JiiEE Philippines Efitt Others



E 117

- Name of Emp]cycr_

TLEHEE Working Address PRINCE EWARD X3

from B 152012

To £ y50012

No. of Bapy B85 TH No. of Kid /5% 2 i 46 No. of Bldedly A Fir

Mo. of Aduit REA 2 ki No, of Pet #h4 No. of Car  #f& 1

Dudes £EUAT [ Caeof Baby BEEIREET ¥ Goto Market 545 L] Careof Fiderly BRI A
Yi Care of Kid BEWUN% ) Cooking “0fF (. Care of Disable Person [HREFTSHF /&
V1 Towsework BB [0 Caeof Pt HEEEEY ) Gardening and Car Washing GH#5/208

Reason to leave  #MEIRE  TERMINATED

BFEML Name of Employer §
LAEMRRS Working Address  TSUEN WAN B8

No. of Baby 8852 e No. of Kid /M 2
No. of Adult A 2 g No. of Per ##
I Care of Bahy JEREERE v

Duties FEETHF (7]
1 Care of Kid YRR/

Y Housework FEHEE [ CareofPot WFEERY [
Reason to leave  ERTRIEIN  FINISH GONTRACT

& ¥ Name of Employer
LSS Working Address

MNo. of Baby Y857 Fgh No, of Kid /%
Ne. of Adult KA, - T2 No. of Fot S5

(o 16 Murket 32 ]

From 88 ow%/2010 To X 0672012

1E#: 1719198, of Biderly 32 A 37

No.of Car  BidF
Care of Elderly HEEESE A
B d

To &

gt Ne. o Elderly EA i

Nooof Car H2BE

Care of Disable Person FERS{TELA 8
Gardening and Car Washing 854

&

Duties EETHE {1 (e of Baby SGHEMRED [T Goto Market BIE £ Carcof Blderly HiRd.& A
[ Cereof Kid 8B [J Cooking %EF L3 Cateof Disahle Person B2KSTT Sy [g

T Louwsewory s [

Reason lo leave SRS (&

[ 7 Nawe of Employer
L PEHEL Working Address

No. of Baby B85 TG No. of Kid /1%
No. of Adnlt A TR No. of Pet @t

[T Caeof Bavy 1BRHSEER 5
{1 CaeofKid B/ [0 Cooking
[ Houscwork #jgeln
Reagon to leave  BEIEE

Dulies FF T {E

Care of Pey WHESEE% [T

(o lo Market #{32 -

O Careof Pel WSS [0

From &

Mo, of Blderly 32 /. i
No. of Car 41§

Care of Elderly B3R 4
2 []

Gardening and Car Washing 1364

Care of Disable Person M4ERITE) A
Gatdening and Car Washing #4580




N W1 §

Ll

Which of the following duties vou can perform best, pleasclzr i IZIfm THNE RS B

(] Baby Care BERRH4RED (] Elgerly Car WBRRE A

[v] Ciuld Carc USRS | Bedridden Care BOREELAT

[v] Housekeeping Fisisia V! Peis Care NARFEDYS

[v] Cooking Z&t L fhardening and v Washing [S]3855 4

L[] Uther B85

1. Can vou arrange {o take a bath and wash your hatr every day?

SR e O A E e R e ?

2. Can you wait unlil your hair te be completely dry befors you slesp?

R RRHE S R REE A LR

3. Can vou arrange to clean your clothes every day?

RS AHEER IS S A AR RE?

4. Can you dccepi rest late and got up early?

Y5 ] LA S 7 20

2. Can you maintays your oral hvgiere day and night?

YR IREF I T SRR 417

6. Can yvou frequeatly cut or trm your fingemails?

W BRI OE?

INTERVIEW RATINGS

STPPLEMENTARY. QUESTIONS T

! Do you have experienced in takung care of aewborm 1o two vears old baby?

B SRS R P R R A SR S A B

Do you have experienced in taking care of childeen from two 10 ton vesms old” 1
e ik s "0 4'p L KT I t
£ AT R E T ok A D A
3 Do you have expenenced m takine carc of sick. handicapped and disabled pe o L I

A B SR E R - TR T NME A sy
4 De yenr have experienced in taking vare of the elderiy?
R VTR RN el
Do you have experienced in king care o any pets, fon caample: cai and S’
HAEERAEE - YR WA ER
G Do von have expesienced In bousework management?
115 E T HEE N 20 F5 R0 ’
Do vou have experienced m sewine and wnping?
TR B R TRIR AR :
£, Do you have expenenced w gardemng and car washsng? ()
A i | R B 4 B .
4. Do veou have expericneed in using the washing machie or washing L othes by hands?
A R DR TR AR ki
10, Do you have experienced in using electric applances such as rice cooker and vacuum cleaner? ;3
HEERIRE G KR T E il '
Ll. Do you have expericnced in organizing meals by vourself? !
H R S e
2. Dx you have experienced n cooking Chinese dishes? () example’ pork, beef, chicken, lamb, eic)




)

Sunlight Employment Agency f%)“lfi( EEPJU

A

B f R A AT R |-

Language Ability £55745 5

T RN
Learning Average
W -

Hong Kong/Macau & 35/88F 948
L

]/'-‘Rlch experience maids own four years experience or above
|

ol
Good
Remarks s (FPEE T o)
Ex.Hong Kong 1 y + Ex.Singapore 1y
i

Rt 1= mﬁﬁlﬂt%ﬁxﬁ Maid Searching System I 4’
HE—— = ey
#F Ak 3& M Overseas Phillppmes Maid : - BENRR
Ir._ P L e R T K e M -\.‘.da.n-.u.o-.—.u Prares RN = > ‘.
Persconal Data f‘ﬂ FESE
Narre e Age w5
Place of Birth H A i, Santose Sex MR Female i
Religion sz Catholi: 4 3 % Waeight I 4Bkg
Marital Status ~ gm@yin  Single B % Height mE  152cm
Ii : bl i e B P e i ST B el . _,‘\
”'-. Family Background sEif 8 1
i No. of Brother e H No. of Children FEH
I |No. of Sister i Ages of Children T e
r: in the Family, ranking of sibling /=& BETT - |
R .II
Fi;\_' : T B
i Interview Appraisal fns o
f:‘ Working Experience 1| {585 |
Ry EHEE  EHER 1|‘-

I No exp. Exp, Rich exp.* »

~ [Taking care of babies " . . i
B 413 LA 4 I
.- {Taking care of

- |ehildren v, Ly .
g3 e i
-i Taking care of elderly s . - I
,I o AR v |
aking care of Il
~ [disabled W -
, Eﬁfﬁ%

. oking » . |
[. ﬂ l{ 'h.“l |
- i[rsusshold Works - I|

A fi b r
4l ther Country Singapore {7k 48R |

Page10f 3




rim o

M A D - RSN Maid Searching System

% 9 38 4 ST 85 T, Oversaws Philippines Matc JINNNII =1
[ Educational Details S5
Name of school 8 ¥ 4, 78 From-ToH - E
Elementary /)» 5 - -
Junior High School 37 High School -
Senior High School & 4» - -
College University - & - -
Other Training & il 31| & - -
Domestic Employmant Retortls T /P42
1. Name of Employer g T #: % From & To &
- 2006 2007

Duties T ¢ #5 &

== | Care of new-born babies I 44} ¥ 4 58 & Ages & ¥

= | Care of young children 8 &g /] 7% Ages 3 ¥

= |Care of elderly /disabled W £ A /%% |Ages iz &

W |House Cleaning ;% RER v |Doing the laundries % %2 | ¢ |lroning 8 32

w# |Cooking % & ¢ |Chinese Food § @ 3 = |Western Focd PER

= |Car Washing 7% &= Other X fit
Residence of Emplayer T {F M i& Salary T % Reason of Leave 5 B |5 &
Quarry Bay Hong Kong HK$ 3,670 Employer financial problem
2. Nama er B & # & From /3 To®

H

== | Care of new-born babies i ¥} ¥ & B &, Ages 3 Bt

== | Care of young children 53 RE /h % Ages 5 B

= |Care of elderly /disabled [ABEE A /B3 |Ages My

House Cleaning B ¥ E B Ironing B #

v
¥ |Cooking 2 &

% |Chinese Food o Fg 3¢

t# |Doing the laundries %t %2 |

Western Food 54

= | Car Washing 3 &

Other H 4t

Residence of Employer I° 45 #f &
Singapore

Salary . &
S8 400

Reason of Leave B # 5 A
Go back philipines

Duties | Can Do Bast D f11% > T'{F (Please rank the job that vou can do bast from 1 1o 10)

7 Takihg care of new-born babies f@ &l g 4 8 | 3

Housekeeping Z#

—~ |Others H. i,

| -1. Taking care of young children f& B .\ B

Cooking & &

2 |Taking care of elderly person iF &5 # A

8 |Taking care of disabled F2 B 6 ¥ A +

4
6 Taking care of pets T2 B§ &5 %
5 |Laundries & lroning % ¥ & 2

8 |Tutoring children simple English or homework % #2 4 3

W, 30 A L R

VL PR R ARRUL ROBYERET R FTR PR AN RIBEET » R Ot P BOEAAL o 5 A% B R 060, 2 2 Y L 08 & 11
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[ T

LB Previows Page

PagaZ of3

TR Nextpm




PEIE

B O30 10 5B 1 Oversans Pollippines Mald : [T

FESELR D - 2R B2 Maid Searching System

Supplementary Questions H{ e

Do you smoke?

rETRET?

Do you drink alcoholic drinks?

1R RE?
Are you wearing glasses?
IR T IR GH?

Do you need a hearing aid?

R TRELMEIEERS"?

Do you have any infectious skin disease?

IRRTH A KR ?

Do you take any long-term medication or psychotropic substance?
RIE T R HANR A B IsR R AR i EE 7

Do you have all complets and normal body parts?
RESHRLNE - FHEREE?

If your holiday net on Sunday do you agree?
BB EREH » frETRE?
Wouid you agree to do extra work?
FEAEE TER S T

Living with elderly person?
EEREEEAEE?
Ara you willing to work far a family withiou! your own servant room?
BEREESARIL T AR R TR
¥ your employer asked you to work on your holidays and is willing to pay as compensation,
are you willing 1o do so?
R ERERIMERBT FEREEIHFe S RE R SEE?
Do you eat pork?
REEERRT
Can you handle pork?

(G bR s D

Do you have expserience to take care of dogs or pets?
PR R A R e Re?
Are you willing to take care of big dogs/big pets?

{75 R LERE A el - s

Ara you wiliing to take care of disabled elderty, help them to take a bath, change diaper, A2Grandpa
go Io toitel and accompany to hospital?
IR ERERRIAL A - NEVER - R - A MERZIER? ‘#&Crandma

Declaration By Applicant
I agree and wilf be responsible for any appllcation of above information.

P OB AR TR L3t By sl TR eGSR A 5 -

I hereby declare that all informalion given above and in any documents attached is true, correct and complste.

AR A SRR b M B A EORHER > % M S 4 B RS B R e -
All data and informatfon contained in this blodata is provided by the appficant/helper

Suniight Employment Agency shail not responsible for any losses and damages caused by any discrepancy and

incorrecinass of the information and data provided by applicants/Meiper in this blo-data.
Clients should venify by themseives the relsted information during the interviews and scréenings,

No guarantee for the authenticity of the helpers' personal data is hereby given by Sunlight Employrnent Agency .

UL L PBEteh B SR » MDSEBIE R E - el AT -
FRARNEARBEERET AT IENRE  RATHMTMEARE ZERY  WREHE RS -

o L
= e

> No&
& No%&
X No&
& No&
X No %
& No&
VYes%
V'Yes%
ers%
VYes%
VYBSE

VYes 2

ol No &
VYes%
~ No &

VYes 2

VYes 2
VYes 2
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TECHMIC Employment Service Centre Ltd.

_  Office use
Ref. No. o A R Ll § 1 ]
_ Applicants Information Sheet l ] | [
E i
T -~ =]
bl VL PR
Sex F Mamed Status ___Married
53k i1}, 3
Nationality Filiping Race Filiping
SER
Age — 1 LN Ty
£ o411
Height 152 cm Welght b5 kg
Hiht:
Address ___ [E— b
SREL [ JEc]
Religion Christian Complexion Brown
MHEGSE HENIRE
Altsinment College Courze Takan B.S, Education
IR TR i E13817)]
Pravious Employmaent (1) Country Hong Kong Years 2 years
as a Domestio Helpar
s £
{2) Country Hong Kong Years _ 2 yeals. -
Erdege il
Special Abitites (1) care pfyoung ehilicen . (2}acking ... o ... (3) houschold.chores.. ... — {4) care of elderly. ...

EREE * 7 i £

poor minor fair good

AR
Personality [ ) { { v)

£ o

Facial Exprassion { ) ) t ) 4 v)
) IO { v
)
¥)
)
¥')

¥

Household Works { )
BT

Care of Bables
MGG

Care of Young Children
LULHEAN] 1]

Care of Elderly/Dlsabled {

e diis

Gooking { )
HEMEAH

Spoken English { j
AR MRS

Spoken Cantonese v }
(e HUR AR

Spcoken Mandarin

<«
Al
—
—

{
{
{
{
(S S G I
{
{
{
(
(

~r
“«

—— E et —— . — P
—

v } Yy L)

;ttﬁ!aﬂlf‘.‘:’f

Other Languages
itk

Remarks

_English, Tagalog .

She has 4 years domestic helper experience in Hong Kong. She ~ar lake core of young rhildren
Wiling Lo toke carn of babies & eldeily She can cook simpie Chincse dishes & wiling Lo learn
more. She s good in downg all houseneld works She eoks hardworkmg.

cow RN R DA AR ERE -

All mfonnalmn glvcn above were prawdcd hy mmhcw Anpl lcam 15 hah!e and eesponsible for any false mormiion found.
1
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L TEEEE e

Nameof Employer (DN e .. CoUNley of Employer  _ Hong Kong.
TR | b { , ’ E) (| mwiey ¥
Job Descriplion | ¥ | Cooking | ¥ Haoussekeeping Iw_m Care of Pat Frem | 17010/1998 T _16/11/2000
M [ lwm | ! 5t T BIAH AR A G SR -
Careof | | Baby ¥ Chilgren Eiderty |___ | Disable . | Bedtidden reason to Quit  Finished Contract
A ALRE 2] S { } H A Bl Eh
Adult 2 Chilren 3 .. Ages 104,2 eaby Months Eldarly MF Agses
@ RAn : AT
Name of Employer (=5 == N Couniry of Employer Houg Kang.
TR e T KIS i #
Jab Descriptien | | Cooking ' | Housekeeping Care of Pat Frem 07/12(2000 To OB/1R002
BT w1 s [ RE N [‘“ BN BAR AL s
Care of Baby Children Elderly Disabla Bedridden reason to Quit _Finished Contracy
A L/ ST st t Yy A A Wiz e
Adult 2 Childrenr 1 Ages 2 Baby Months Eldarly MF  Ages
e wak i # ' i J B oy
Cooking | 2 Washing | 4 Cleaning {__3 Iraning 5 Careol Peta | 10 Care of Bables | 4 _J
HANELT l o BB A — ST M TE i
Cere of Young children | _ T Care of Etderly | 6 Tutoring Children | 7 Care of Disable/Bedridden | 8
I
Speci:!Abﬂilies 1) _sare of youag children (2) _canking @) _honsohaldghoeox (4) oot odpoy
IR I/ e {1 fi& 11 ey
[ Gencral InfofniationsPar Expericiio iy
MY it
Wiking To Experience
Learning

n
@
]
)
&)
6

AR E WA RZ AR BIRRE
Taking care of ngwborn to 3 months old baby, experience fran: . (v 3 { i
WARR Z 5 -2 A ok g 40005« s sy

Taking care of 3-12 months ol baby, experience froen: ____ 3 (v {
AN - WA Bk

Taking cate of 1-5 yeers oid child. expedsnes from: oy eruplaye's chilten (G (v}
RN T sl Lo lid o BR0G) )

Taking care ef 5 years o!d or over, expetiencalrom; Slyenployiae ahitiday (G| (%)
Tutoring children exparience ‘rom; e iy emplover's children . (G (v}
SRR A - SN

Taking care of siderly, experence fiom- ey e . () 9
BERIBLAE AL + BBR2K R

Taking care of bedridden person, experience from { +) (S
FGEN T8 AL+ SR I

Teking care of disabled, experience from,; . R . (v) t )
TEETIAT #

Taking core of pets - ¥ [
AR ip] #atees

Cogking Chinese Food simple dish S (¥}
LT

Cooking Western Food s () [
RERCRS

Oeing the house-nold warks . 3 VA
UUEES 4T )
Using and operafing house appliance e { ] (¥}
Tkl

Daing the laundry by hand ) ()
#Hiz

Ironing the clothes L - (G iv )
MirEEE

Doing simpte seving = — DL () (v

FTRRTENR - phfr
Garden seeping, washingcar _ _ . _ . _ gardeningadio o 2 week () {(+ )

LR A TR R AT L RO ERAREL + TR I A R

Allinfornratdon iven above were provided by applicant. Applicant is lable and responsible for eny false informmation found.
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Ref. No. b
| i (R
Ao ¥ B
Name of Spouse ____ Age 42 o Postion Forpyer o
SRTEH i LRHIEE ST
tNo of Sonis) : ... Age eeveies e v, No. of Daughter(s) Age B, B
T SERY REBITE 5 Ge
Mame of Futher v Age _ NIL  MName of Molher L o Lo Age NIL
AR EE mg  (Bro)57.54,42 AL TS
No of Brother(s)Sister(s) 3 /1 Age {Sis)62  _ _ _ tamlg A inthe Family
(1), G RRRaE T (? g #
Have you ever applied to work in Hong Kong? . Yes{ ) No ( )
(2) BEeInlTRE? it &
Did you work In Hong ong before? _ e Yes[ ¥} No{ )
{3)  REEHITHRDH RS pi T
Are you allergic o any food f medicine? — e Yer{ ) Ne(v)
(4) Bk S ENETRETE? i &
Dl you have any surgary opsration in the past 5 yeers? i e i YEB{ ) NO(W )
(5) BEITHRA? il i
Do you have any kind of 3kin problams? —am Yeg( ) No(v)
{6) RBEldminze B x
Oo you have all complete and nonnal bady paris? 1 g W . Yes( v No( )
{7y me 58 &
Canyoudriveacer? _ _ . U (I { K No({ v )
8) Wk B &
Can you swim? . YES( ) No(¥ )
9y BISEWEN? il T
Are you willing to wash car? - ; . Yes ( v ) No ( }
(10)  apurmine? : &
if your helidays ia not on Gundey, do you agree? = - Yes{ v ) No( )
(1) BB HEEONTIE? 2 i
Are you willing to have extrahours of work? L Yoe (v ) Na{ )
{12} BRETHEVENLEWEL? : o
Ara you willlng to take cars of nawly born bables? e Yes { ) No{ )
(13) REERELEARE? it i
Are you willing to slay with eldedy people? g =t e YaS{ ) Ne{ )
(14) REEURICEGMAL? i o
Are you wliling to take care of badridden parson? _ ___ - e Yes (V') No{ )
(16)  ETFgR%R / FIT? T 7
Ara you taking beih and brushing teeth evaryday? _ . Yas{ v ) No( )
{18) REGHTRMmY? i &
Are you wlllng to teke care of pets? e Yos [ o ) No ( )
7)) RTRAR B i
Arg you choosy about foed? — Yes{ } No(v )}
(18) WEHBRFAT G &
Can you louch pork? R v - Yos ( « } Mo { )
(18)  WHESERIEHT i i

Can you aai pork? _ T Yas ([ ) No ( 3

i agrae and will be responsitya for any publicalion of above infarmation.

BN A SEEEA ORI LYTREI R L R e PR - SR LHR B S L PR e
1 bereby conflm hat all informatiun and answer plven are true ang correct and that | shali baar full natuity ‘n an, daliberats
falsification of nformaltor,

AL e e e T A HREL R RBAR L L WO PR AR, - TRkt S TR B R ER L RIRTE

AN nformption given sbove were provided by apphicamt Applicant is imbie and responsibe lor any faloe o foanmrion fonne



Specific Contraventions of the Ten Employment Agencies

Appendix 11

Employment Agencies

Contravention of Data
Protection Principle
1(1)

Contravention of Data Protection Principle 3

Collection of the personal

Disclosure of the personal data of the
Applicants on the Internet

Disclosure of the
personal data of

Disclosure of the

personal data of the

Applicants’ former

. . employers on the
data of the Applicants’ the Applicants’
_ ) Internet
family members family members
Passport number or
] ) on the Internet Full
Name Address | Hong Kong identity Name
Address
card number

Megasea Employment 4 4 v - v v v
Agency Limited
A&E Employment 4 v v - v v v
Centre Company
Limited
Oversea Employment 4 v v - v v -
Centre Limited
H L & C Employment v 4 - - - - i
Agency Limited
Star Care Employment v v v - v v -
Agency




Employment Agencies

Contravention of Data
Protection Principle
1(1)

Contravention of Data Protection Principle 3

Collection of the personal
data of the Applicants’

Disclosure of the personal data of the

Applicants on the Internet

Disclosure of the
personal data of
the Applicants’

Disclosure of the
personal data of the
Applicants’ former

employers on the

_ ) Internet
family members family members
Passport number or
] ) on the Internet Full
Name Address | Hong Kong identity Name
Address
card number
Sincere Company v v - v v v -
Viva Employment v v - - - - -
Services Limited
O&S Employment v v v - v v -
Agency
Sunlight Employment 4 4 v - v v -
Agency
Technic Employment 4 4 v - v v -
Service Centre Limited




Remedial Actions Taken by Individual Employment Agencies

Appendix 11

Remedial Actions

Replaced the Stopped Stopped disclosing Stopped Stopped
names of the | disclosing on the | on the Internet the disclosing on the | disclosing on the
Employment Agencies Applicants on Internet the personal data of the Internet the Internet the
the Internet Applicants’ Applicants’ family names of the addresses of the
by reference addresses members Applicants’ Applicants’
numbers former employers | former employers
Megasea Employment Agency - 4 - v v
Limited
A&E Employment Centre - - - v v
Company Limited
Oversea Employment Centre - - - - *
Limited
H L & C Employment Agency v * * * *
Limited
Star Care Employment Agency - - - - *
Sincere Company - * v v *
Viva Employment Services v * * * *
Limited
O&S Employment Agency - - . v *
Sunlight Employment Agency - v v 4 *

Technic Employment Service
Centre Limited

* Such data was not disclosed on the Internet by the employment agency.
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